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Words from the Presiding member*  
 

Kia ora koutou, Afio mai, Malo e lelei, Kia orana, Namaste 

As a special group of McAuley’s daughters leave us, we wish you all the very best for your futures. The school 
community will remember you in our hearts and our prayers. May your time at McAuley continue to serve you 
in your lives of leadership, compassion, excellence and service.  

We are confident that you are prepared to achieve and make powerful contributions to our communities and 
your families. We thank you for your care and service to the school, for the leadership you have shown, and 
for striving to reach the ambitions your family, faith and school have for you.  

At the centre of our lives are our families and our faith. It is in times of the greatest challenge when we most 
need our faith, and we most truly express our values. Our Mercy values of Whakarangatiratanga, Aroha, Tika, 
Panekiratanga and Awhina defined your time at McAuley and our relationship with you. The School Board is 
very grateful for our collective work to maintain these values of respect, compassion, justice, excellence and 
service, and to do so with a spirit of Mercy.  

Your years at McAuley have been disrupted by the COVID-19 pandemic, but despite this you have been strong 
and have left your mark on the school, and the school has found its place in your heart and minds. Difficult 
times remind us of the importance and significance of the school’s values, for they help us navigate challenges 
as well as smooth waters. 

Despite experiencing lockdowns in 2020 and 2021, and again having disrupted learning at the start of 2022, 
McAulians have again shown their resilience, commitment and integrity. It is truly a testament to our students, 
our teachers, our leaders and our families that we find ourselves in a strong position, given all that we have 
now gone through. The Board is grateful for all that we have done together to support our wonderful daughters 
and our precious school.  

We are living in uncertain and challenging times. We know difficulties are felt unequally, with burdens carried 
more by some than others. We particularly remember all those inside and beyond our community as they 
continue to endure hardship, loss, illness and suffering. I know we remain committed as a school community 
to caring and serving those who need us most. 

Our challenges these past few years are a reminder to be grateful for all the opportunities we have, and which 
we often enjoy without noticing. We have come to count our blessings, and many of these are quiet or ordinary. 
These challenges have not been easy, but they have not slowed or dampened the energies and talents of our 
students. They have continued, with resilience and determination, to find expression for their abilities and 
above all, to achieve. As the words of Catherine McAuley herself remind us, "Be who you were created to 
be, and you will set the world on fire." 

The Board is full of gratitude to our students, thankful for our families, and deeply appreciative for our principal’s 
leadership. We are extraordinarily blessed to have a team of teachers, senior leaders and support staff at 
McAuley who are loving, capable and committed.  

I would like to thank our dedicated Board of Trustees. Earlier this year we farewelled both a long serving Board 
member, Ms Anne-Marie Tauiliili-Li’a, and our new staff representative Kelly Jennings, and welcomed Yvonne 
Gray and Mike Bureta. Frazina Morunga, well known to generations at McAuley, also joined the Board. To our 
other Board members goes our continued thanks: Mrs Michelle Timoti-Hohaia, Mrs Julie Tunumafono-Sale, 
Brother Philip Jeffares OFM, Mrs Taupule Po’e, Mrs Tangi Tahaafe, Mrs Bernice Mata’utia, and Principal 
Waelen. A special acknowledgement for the service and advocacy of our departing student representative, 
Rita Segi, on the Board.  

Ia manuia, 

Damon Salesa 
Presiding Member, McAuley Board  

* Taken from the McAuley High School 2023 Year Book 
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List of all school board members  
 

Board member names Position 
Date that the board 

member’s term finishes 

Damon Salesa Presiding Member June 2025 

Jan Waelen Principal  

Br Philip Jeffares Proprietor’s Representative June 2025 

Taupule Po'e Proprietor’s Representative June 2025 

Tangi Tahaafe Proprietor’s Representative June 2025 

Frazina Morunga Proprietor’s Representative June 2025 

Anne-Marie Tauiliili-Lia Parent Representative April 2023 

Bernice Mata'utia Parent Representative June 2025 

Julie Tunumafono-Sale Parent Representative June 2025 

Michelle Timoti-Hohaia Parent Representative June 2025 

Yvonne Gray Parent Representative June 2025 

Kelly Jennings Staff Trustee January 2023 

Mike Bureta Staff Trustee June 2025 

Rita Segi Student Trustee November 2023 
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Statement of variance: progress against targets 
 

Strategic Aim One: 
 
 

Staff and students will foster, strengthen, and enhance their understanding of Catholic Mercy Education to ensure that 

the special Catholic character of McAuley High School is deepened and embraced. 

Annual Aim:  
 

 

Our Catholic character will be strengthened by the following strategies: 

● Mercy values are explicitly taught and used throughout the year.  

● The Mercy value of Tika is highlighted for 2023 at assemblies, in newsletters, visualised and embedded. 

● There is an increased awareness of Social Justice issues and further development of Social Action. 

● Provide opportunity for staff and students to develop their relationship with Jesus Christ through the example of 

Catherine McAuley.  

● Promotion of our Special character by integrating the Gospel and Mercy Values into the school environment. 

Target:  

 

 

Student and staff voice can identify the majority of the Mercy Values. 

 

100% of staff and Ākonga can name the 2023 Mercy Value. 

There is a 10% increase in Ākonga involved in Social action. 

 

 

Baseline Data:  McAuley has a Catholic Mercy ethos that is well embedded and permeates throughout school life 
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Actions 
What did we do? 

Outcomes  
What happened? 

Reasons for the variance  
Why did it happen? 

Evaluation  
Where to next? 

Tika  is specially referred to in assemblies 
and in classes as well as visually. 

Tika posters are in each classroom, teachers, 
student leaders and written communications 
with parents refer to our mercy value of Tika, 
and how we are and can continue to, embody 
this value in our school and wider 
community.  

These actions ensured we all know 
our school value, and importantly, 
that we can see and hear how we can 
embody our value.  

Complete these same actions next year 
for our 2024 value of Aroha.  

Staff PLD included Mercy values and an 
opportunity for guest speakers to talk 
about Tika from a Pasifika and Māori lens. 

TOD at the start of year focused on 
understanding Tika from Māori, Samoan and 
Tongan lens. This was very well received and 
insightful for staff.  

This action enriched the 
understanding of all teachers  

Our mercy value of Aroha will be 
explored through a Tonga, Māori and 
Samoa lens during staff reflections in 
2024. 

Provided opportunities for staff and 
Ākonga to encounter Christ through the 
example of Catherine McAuley.  

St Vinnies came into school and helped with a 
cook up of meals for their clients. Staff and 
Ākonga were involved. 
Ākonga in Young Vinnies were also involved 
in a roster of cooking meals throughout the 
year. 
 
 

no variance  to explore increased participation 

Prefects and SLT attended a Sunday Mass 

in 2 Prefects parishes  

This was well received, and the prefect team 
chose to attend an additional mass at St 
Joseph and Joachim 

The perfect team have formed a 
close bond 

We are hopeful that the 2024 Prefect 
team also make similar decisions based 
on their shared faith practice 

Monthly acknowledgement of Ākonga 
living the school values. 

In weekly assembly’s students are 
acknowledged for their service to the school 
and community.  

Students and staff hear ongoing 

acknowledgment and see regular 

examples of how we live out our 

school values.  

To continue with Aroha in 2024. We will 
then have completed the cycle of values 
and created badges for each one. 

Last Word from prefects reflected gospel 
values 

Last word has occurred at all weekly 
assemblies but not all students have had a 
turn. Their reflections have been quality this 
year 

Prefects year on year have developed 
in their understanding of what is 
required for a Last word 

To continue  

100% of staff and students can name the 
2023 Mercy Value Tika  

 

100% of staff and 92% of students identified 
tika as our value for the year. 
 

Some students have long term 
absences from school, variances in 
classroom teachers referring to the 
value, variances in attendance at 
assemblies where the value is 
discussed.  

We will continue to include our yearly 
value poster throughout the school, we 
will ensure our yearly mercy value is 
referred to at each assembly and will 
speak to our value as often as possible 
during staff reflections.  
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Strategic Aim Two: A culturally responsive lens is used to ensure all students can access and be engaged with the curriculum to increase 

student achievement at every year level for ALL learners. 

Annual Aim:  
 

 

Monitor and improve the outcome for all students, especially our priority learners, accelerating progress of students 

performing below expectation and set targets for achievement by using the following strategies: 
 

1. Track the progress of Ākonga and set targets. 
2. Use of e-asttle testing in Reading, Writing and Maths in Term 1 and 4. 

3. In line with our ERO journey, our professional relationships and effective teaching is focused on the learning and 
hauora of Ākonga, underpinned by relational and culturally responsive teaching.  

4. Staff professional development that continues to enhance teaching capability with an equity and excellence 
focus for Māori and Pasifika Ākonga.  

5. Engage with outside agencies to provide academic coaching and mentoring for more Ākonga. 

6. Career education is planned and implemented. 
 

Target:  

 

 

Endorsement rate target for Year 11-13 2024 
 

 Level 1 Level 2 Level 3 

Excellence 20% 25% 25% 

Merit 50% 45% 35% 

 
Target for Year 9-10 2023 
 

  Reading Writing  Maths 

Year 9 4P+ 80% 60% 40% 

Year 10 5P+ 50% 50% 50% 
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Baseline Data:  

 

 

 

NUMERACY 2020                                                          NUMERACY 2022 
 

 Maths   Maths 

Year 9 4p+ 31%  Year 9 
4p+ 

32% 

Year 10 5p+ 20.3%  Year 10 
5p+ 

25% 

 

 

LITERACY 2020                                                               LITERACY 2022 

 

 Reading  writing  Reading  writing 

Year 9  4p+ 71% 57%  69% 53% 

Year 10 5p+ 32% 34%  28% 28% 

 

2022 Course Endorsement baseline (covid-19 affected) 
L1 M: 37.0 %  E: 18.1% 
L2 M:38.7%  E:11.3 % 
L3 M:24.7%  E: 10.3% 
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Actions 
What did we do? 

Outcomes  
What happened? 

Reasons for the variance  
Why did it happen? 

Evaluation  
Where to next? 

Set and review achievement goals during 
an extended form time termly. 

Students set achievement goals at the 
beginning of each term on My Mahi during 
extended form time. 
They also reflected and reviewed whether 
they met the goals set. If they didn’t then 
they could create further actions to ensure 
that they met them. 

Increase motivation and engagement 
in their learning. 
Develop time management and 
organisational skills. 
To increase academic performance. 

To continue with the same actions in 
2024. 

Identifying senior Ākonga that are 
underachieving or needing extension from 
NCEA results (year 12 and 13) and e-asttle 
(year 11) 

Data from Kamar used to identify students 
that were underperforming, interviewed 
students. Each term an updated credit check 
was sent out to students, students identified 
were followed up by the dean. 

Increase awareness of who needed 
support in the way of parent contact, 
and monitoring. 

Refine the process 

Monitoring and tracking and intervention 
of junior Ākonga. 

e-asttle data made available to staff through 
Kamar of student results. 

Teachers to be aware of the range of 
students coming into their classes.  

In addition to the current actions, revisit 
pedagogy with differentiated learning. 

Monitoring and tracking and intervention 
of senior Ākonga. 

Deans have monitored achievement data, 
engaged in whanau hui with those at risk, 
have developed targeted strategies with 
whanau, a few senior students have moved 
into dual enrolment with MIT SSTS 

More support and alternative 
pathway for those who would not be 
prepared to undertake a Level 3 
programme in 2024 

Refine the process. 

Career education is strategically planned 

and implemented. 

Career data was collated in 2022 to inform 
the planning for 2023 by using google forms. 
During term 4 a google form was sent to all 
students asking them about their career 
plans. The Year 13 google had an additional 
element of contact details so that the career 
department would become one of their 
support people as they transition in 
university or work. 
Junior Career workshops provided them with 
knowledge and resources to expose them to 
the many opportunities available to them. 

To provide experiences so that 
students can make informed 
decisions about career paths. 
 
To ensure that the Careers strategic 
plan is current and relevant to 
meeting the students’ needs. 
 
To provide opportunities for the 
Junior school to be exposed to career 
information and experiences. 
 

To continue with the same actions but 
will aim to complete an individual career 
plan for all Year 13 students. 
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Year 11-12 talanoa focused on assisting 
students in identifying areas of interest and 
possible career choices. 
Year 13 - talanoa focused on assisting 
students to record their career plan and the 
actions required for them to achieve them. 
Long break workshops were focused on 
students creating relationships with tertiary 
providers to decrease barriers for our 
students. Also provides the necessary 
knowledge about the processes but also the 
advice that will allow smoother transition 
into tertiary study. 
Scholarship processes and information were 
a focus during term 2-3.  
Year level assembly visits. 
Career online assemblies. 
Gateway programmes delivered during the 
terms 1-3 which included work experiences 
and community work as well as short term 
courses. 

To provide opportunities for Senior 
school to identify their passions and 
interests. As well as receiving the 
most accurate information regarding 
vocational, university and 
scholarships. 
 
To provide a process where the 
school can support students in their 
undergraduate and scholarship 
applications. 
 
To provide a support system for the 
students to access; and to record 
career goals onto KAMAR or 
complete an individual career plan. 
 
To support the achievement of 
students requiring NCEA credits. 

Aspire, Careers and options evenings for 
Whanau to be active participants  Whanau were invited to participate in 

information evenings. 

 

To increase the engagement of 
parents/community with the school 
which allowed better communication 
and increased understanding of the 
purpose of each evening. It also 
stressed the importance of 
continued involvement of 
parents/community in order for their 
daughters to succeed. 

These actions will continue in 2024. 

Wahine Toa series introduced at 
assemblies Alumnae came to speak at assembly on 

several occasions as motivators for students’ 
futures. 

A fantastic initiative that students 
mentioned months after, keep our 
alumni connected to McAuley, allow 
students to listen to the journey of 
McAullians in a variety of 
professions. 

To continue in 2024 
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Staff development day to upskill on local 
curriculum to be able to reflect local 
tikanga Māori, mātauranga Māori, and te 
ao Māori;  

Connection with mana whenua and 
Manurewa marae included staff professional 
learning hikoi to better understand the 
history of Tamaki Makaurau, the role of local 
marae, and provided authentic opportunities 
for staff to engage in tikanga and mātauranga 
Māori.  
 

Meaningful learning occurred for 
staff, especially via the experience of 
travelling to some key historical sites 
in Tamaki and hearing about their 
whakapapa.  

Further local curriculum knowledge will 
be focussed on in 2024 via full-staff 
professional learning sessions and 
department based local curriculum 
development; stay connected with mana 
whenua 

Ensured we had available instruction in 
tikanga Māori and te reo Māori. 

 

 

Te reo Māori staff PL during Te Wiki o te reo 
Māori. Deeper learning around Matariki in 
all-staff PL sessions. Tikanga Māori discussed 
across staff PL sessions, and various tikanga 
practiced by staff, in particular the 
presentation of Pepeha to develop 
whakawhanaungatanga at our weekly staff 
professional learning sessions.  

Staff te reo and tikanga PL sessions 
did not happen as frequently as 
planned due to staff on maternity 
leave.  

In 2024, staff te reo and tikanga lessons 
will be built into PL sessions each month, 
to ensure frequency of access to new 
knowledge, and time to embed new 
language and tikanga.  

Pacific Culture PLD 
Cultural competency-based PL sessions 
occurred throughout the year, they included 
studying cultural frameworks, values, and 
languages. Staff participated in several 
practical cultural tasks including creating 
Tivaevae and Kahoa.  

Cultural PL occurred as anticipated, 
and staff voice around PL was 
positive.  

Staff will continue to engage in pacific 
culture PL next year in order to further 
develop cultural competency, and to 
increase our capacity to include pacific 
culture in our classrooms.  

We are achieving equitable outcomes for 
Māori students, evidenced by tracking 

3 /4 year 13 Māori students will achieve level 
3 
7 /8 year 12 Māori students will achieve level 
2 
10/11 year 11 Māori students will achieve 
level 1 
Our year 9 and 10 Māori students are on 
track to be academically successful as well 

These outcomes are similar or better 
than for our cohorts. 

Staff PLD continues in  Mātauranga Māori 
and embedding it into all subject units.   

Targeted parent Hui for Māori whanau to cover 
NCEA and achievement 

Hui whānau was planned for term 3, however due 
to very poor engagement with only two whānau 
agreeing to attend, in order to maintain the mana 
of the kaupapa, it was postponed.  

The time of the year we scheduled the 
hui potentially impacted whānau 
availability.  
No prior communication about the hui 
occurred with the students before we 
invited whānau.  

In 2024, two hui whānau will be scheduled at 
the start of 2024 and those dates will be 
communicated to whānau at the start of the 
year. SLT will support Māori students to 
prepare to facilitate the hui with staff, and to 
take on a leadership role within the 
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organisation of the hui, to build engagement 
of students and whānau.  
 
A special Matariki hui will be held for students 
and their whānau, with hāngi and Matariki 
activities.  

Numeracy results for years 9-10 2023  
Target for maths was: 
year 9 - 40% at 4p+ 
year 10 - 50% at 5p+ 

year 9 40% at 4p+ 
year 10 33% at 5p+ 
 
While our goal for year 10 is set as an aspiration, it 
was pleasing that 52% of year 10 operate at Level 
5+, a 17% increase on 2022. 
Year 9 met the target and 48% operate at level 4+ , 
the same as 2022 

The tail of year 10 has been lifted, due to 
a focus on lower ability students. 

The next step is to lift the middle of the 
cohorts but targeted support, by maths 
teachers who will have ongoing external PLD  
and all staff will be involved in numeracy 
support via a school wide numeracy 
professional learning program 

Literacy results for years 9-10 for 2023. 
Target for reading was: 
year 9- 80% at 4p+ 
year 10 -50% at 5p+ 
Target for writing was: 
year 9 - 60% at 4p+ 
year 10 - 50% at 5p+ 
 

Reading 
year 9 56% at 4p+ 
year 10 14% at 5p+ 
72% of year 9 operating at Level 4+ 
30% of year 10 operating at Level 5+ 
 
Writing  
year 9 45% at 4p+ 
year 10 21% at 5p+ 
65% of year 9 operating at Level 4+ 
34% of year 10 operating at Level 5+ 
 
 

English Staff attended PD on e-asttle 
writing, and this made them aware that 
their marking was not in line, our targets 
were set based on old methods. Our 
results are now a better reflection of 
what level professional judgement places 
our students. 

School-wide literacy professional learning 
program will commence 2024. The 
professional learning programme will target 
pedagogical practice in relation to the 
teaching of literacy and literacy-based skills, in 
all classrooms, across all subjects.  

Endorsement in NCEA for 2023 are: 

L1          % Ex,       % M 

L2      % Ex,       % M 

L3       % Ex,        % M 

2023  NCEA results are 
Level 1 % 
Level 2 % 
Level 3 % 
UE % 
scholarships gained 

results due February 2024  
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Student Progress and Achievement 
 
 
NCEA results 2023  
 
Level 1 87.3% 
Level 2 89% 
Level 3 76.6% 
UE 46% 
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NCEA Endorsements 2023 
 

Level Merit Excellence  

Level 1 42.8% 7.6% 

Level 2 34.1% 11.6% 

Level 3 21.9% 10.5% 
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EAsstle progress for Year 9 and 10 in Reading, Writing and Numeracy  
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This snapshot of progress is not indicating much improvement overall.  We have changed our literacy 
focus in English to pay particular attention to reading and writing and across the school we are 
developing a consistent approach to teaching and learning of literacy in 2024.  For students not yet 
achieving, staff have set targets, and expect to see a large improvement.   
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While Numeracy improvement is good, we are also targeting staff professional development across  
the school as well.   
Students not yet achieving have the opportunity of extra tutorials via their teachers, they are 
supported  by the SENCO, the ESOL teacher aide and Learning teacher aides. 
At the end of year 10, students identified as needing learning support, have one option line of 
individualised support. In senior school.  
 
 

Literacy and Numeracy requirements for NCEA level 1 
 

In 2023, our Year 10 had 2 opportunities to sit the draft literacy and numeracy standards. All students were 

entered to allow us to get some baseline data  and to be able to set the focus for staff professional 

development in 2024. 

 

Reading  

 

 
 
Writing 

 

 
 
Numeracy 
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Year 9 and 10 Mathematics Progress  

 

 

 
Further data from Mathematics shows progress by strand, and by year 11 students will have made 
gains to be at standard.  
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Year 9 and 10 Social Studies progress 2023 
 
Year 9: 
The Year 9 results for 2023 are consistent with 2022 and except for the new topic, New Zealand / 
Aotearoa Geography 75%+ students gained the expected attainment level for the year level. Failure 
to  gain the expected level was due to literacy issues as the assessments are extended writing and 
paragraph writing. The new unit, New Zealand/Aotearoa Geography, tests Māori language for 
natural and cultural features of New Zealand/Aotearoa and some students struggled with aspects 
of the content.  
 
 
Year 10 
The Year 10 results for 2023 were consistent with 2022 except for the Treaty of Waitangi topic which 
did see a drop in achievement.  There was also the introduction of the new topic “Ring of Fire’ the 
results for which were disappointing. Again, the issue for those that did not attain level 5 was the 
literacy element of the curriculum. Students struggled with including specific information within 
their writing passages.  
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Statement of compliance with employment policy  
 
Compliance with Education and Training Act 2020 requirements to be a good employer 
for the year ending 31 December 2023 
 

Reporting on the principles of being a Good Employer 

How have you met your obligations 

to provide good and safe working 

conditions? 

McAuley High School operates a robust H&S programme that is 
communicated to all staff on a regular basis.  All staff are responsible 
for H&S and are able to report via a live hazard register any areas 
that need repair or are of concern.  These are dealt with in a timely 
matter. 

Staff wellbeing is also a propriety.  Workloads are monitored and 
adjusted when appropriate.  The onsite nurses and counsellors are 
available to offer support advice when needed.  EAP is also available 
to all staff. 

What is in your equal employment 

opportunities programme?  

How have you been fulfilling this 

programme? 

The EEO policy provides for equal access, consideration and equal 
encouragement in areas of recruitment, selection, promotion, 
conditions of employment and career development.  This has the aim 
of equitable representation of Māori, Pacific Island people and 
women on the school staff, and also in positions of responsibility. 

Our staff is diverse and reflective of Auckland as a whole. 

How do you practise impartial 

selection of suitably qualified persons 

for appointment? 

  

We employ the most suitably qualified person for the position, 
regardless of culture, age, gender, religion, (other than for tagged 
positions).   

The decision to appoint is made by either an appointment committee 
or group (whichever is required by school policy). 

How are you recognising, 

 The aims and aspirations of 

Māori,  

 The employment 

requirements of Māori,, and  

 Greater involvement of 

Māori,  in the Education 

service? 

As a school, we aim to create a welcoming and inclusive 
environment for Māori staff, students and whanau.   

This can be done by ensuring that all students, their families and staff 
feel respected and valued, regardless of their ethnicity.  

It is also important to be aware of and sensitive to the specific needs 
of Māori students and staff. 

 

How have you enhanced the abilities 

of individual employees? 

Professional development is available to all staff – teaching staff 
have annual plan of professional development as part of their 
professional growth cycle.  This PD is a mixture of school wide 
development along with teaching area development. Provisionally 
registered teachers have a specific development cycle. 

Support staff are also encouraged to develop their practice with 
specific professional development available for their roles.  Support 
staff are, where possible, developed to cover more than one area. 

How are you recognising the 

employment requirements of 

women? 

As a good employer, we strive to recognise the employment needs of 
all staff, regardless of gender. 

How are you recognising the 

employment requirements of 

persons with disabilities? 

As a good employer, we strive to recognise the employment 
requirements of our diverse staff. 
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Good employer policies should include provisions for an Equal Employment Opportunities (EEO) programme/policy. 

The Ministry of Education monitors these policies: 

 

Reporting on Equal Employment Opportunities (EEO) Programme/Policy YES NO 

Do you operate an EEO programme/policy?    

Has this policy or programme been made available to staff?  

 

Does your EEO programme/policy include training to raise awareness of issues 

which may impact EEO? 

 

Not specifically 

in the EEO 

policy 

Has your EEO programme/policy appointed someone to coordinate 

compliance with its requirements? 

 

 

Does your EEO programme/policy provide for regular reporting on 

compliance with the policy and/or achievements under the policy? 

 

 

Does your EEO programme/policy set priorities and objectives?  
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Kiwisport funding 
 
 
In 2023 the school received Kiwisport funding of $20,803.51.  These funds 
were spent on a wide range of sporting activities, programmes and 
competitions.   
 
Overall participation continued to increase and is back close to pre-covid 
levels.  Our girls were active in a wide range of sports from rugby league and 
netball to Ki O Rahi and CrossFit.    
 
Our students participated in a mixture of afterschool, weekend and during 
school sporting events.  The funding goes towards the cost of coaching, 
registrations and one of the more significant costs, transport: for all week day 
sports events, the school provides transport to and from the venues.   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
CLM Community Sport contributed 
$36,000 towards improving the 
physical wellbeing of our students.   
 
This was used for outdoor 
programmes for our junior students 
that exposed them to a variety of 
challenging outdoor activities.  
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To the readers of  

Financial statements 
For the year ended 31 December 2023 

The Auditor-General is the auditor of McAuley High School (the School).  The Auditor-General has appointed 
me, Colin Henderson, using the staff and resources of RSM Hayes Audit, to carry out the audit of the financial 
statements of the School on his behalf.   

Opinion 

We have audited the financial statements of the School on pages 4 to 19, that comprise the statement of 
financial position as at 31 December 2023, the statement of comprehensive revenue and expense, statement of 
changes in net assets/equity and statement of cash flows for the year ended on that date, and the notes to the 
financial statements that include accounting policies and other explanatory information. 

In our opinion the financial statements of the School:  

 present fairly, in all material respects: 

- its financial position as at 31 December 2023; and 

- its financial performance and cash flows for the year then ended; and 

 comply with generally accepted accounting practice in New Zealand in accordance with Public Sector Public 
Benefit Entity (PBE) Standards Reduced Disclosure Regime. 

Our audit was completed on 24 June 2024.  This is the date at which our opinion is expressed. 

The basis for our opinion is explained below.  In addition, we outline the responsibilities of the Board and our 
responsibilities relating to the financial statements, we comment on other information, and we explain our 
independence. 

Basis of opinion 

Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued by the 
New Zealand Auditing and Assurance Standards Board.  Our responsibilities under those standards are further 
described in the Responsibilities of the auditor section of our report. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 



Responsibilities of the Board for the financial statements 

The Board is responsible on behalf of the School for preparing financial statements that are fairly presented and 
that comply with generally accepted accounting practice in New Zealand.   

The Board of Trustees is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud or error.  

In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 

matters related to going concern and using the going concern basis of accounting, unless there is an intention to 
close or merge the School, or there is no realistic alternative but to do so. 

Responsibilities of the auditor for the audit of the financial statements  

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are free 

opinion.  

Reasonable assurance is a high level of assurance but is not a guarantee that an audit carried out in 

exists.  Misstatements are differences or omissions of amounts or disclosures and can arise from fraud or error.  
Misstatements are considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the decisions of readers taken on the basis of these financial statements. 

For the budget information reported in the financial statements, our procedures were limited to checking that the 

We did not evaluate the security and controls over the electronic publication of the financial statements.  

judgement and maintain professional scepticism throughout the audit.  Also: 

 We identify and assess the risks of material misstatement of the financial statements, whether due to fraud 
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is 
sufficient and appropriate to provide a basis for our opinion.  The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the override of internal control. 

 We obtain an understanding of internal control relevant to the audit in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 

 We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the Board. 

 We conclude on the appropriateness of the use of the going concern basis of accounting by the Board and, 
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions 

disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion.  Our 

future events or conditions may cause the School to cease to continue as a going concern. 

 We evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events in a 
manner that achieves fair presentation. 



 We assess the risk of material misstatement arising from the school payroll system, which may still contain 
errors.  As a result, we carried out procedures to minimise the risk of material errors arising from the system 

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.  

Our responsibilities arise from the Public Audit Act 2001.

Other information 

The Board of Trustees is responsible for the other information.  The other information includes the statement of 
responsibility, board member list, statement of variance, compliance with good employer requirements, and 

Our opinion on the financial statements does not cover the other information and we do not express any form of 
audit opinion or assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other information.  In 
doing so, we consider whether the other information is materially inconsistent with the financial statements, or 
our knowledge obtained in the audit, or otherwise appears to be materially misstated.  If, based on our work, we 
conclude that there is a material misstatement of this other information, we are required to report that fact.  We 
have nothing to report in this regard. 

Independence 

Auditing Standards, which incorporate the independence requirements of Professional and Ethical Standard 1 
International Code of Ethics for Assurance Practitioners issued by the New Zealand Auditing and Assurance 
Standards Board.   

Other than the audit, we have no relationship with or interests in McAuley High School. 

Colin Henderson 
RSM Hayes Audit 
On behalf of the Auditor-General 
Auckland, New Zealand 


